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Top talent for your
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cybersecurity team.

Today, organizations are facing the challenge of finding qualified
cybersecurity professionals to meet their growing demand.
SANS CyberTalent Immersion Academy offers an innovative,

unique way to fill these vital positions.
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The Academy
Advantage

Identify, train, certify, and hire
proven talent - faster.

Participants graduate from an intensive,
accelerated program in just 3-5 months with
real-world skills from SANS training and 2-3
GIAC certifications. And they're job-ready on
day one.

Improve your hiring success rate.

SANS CyberTalent Assessments identify which
candidates are more likely to succeed in
cybersecurity, so you reduce hiring mistakes.
SANS training and GIAC certifications ensure
mastery of essential job skills.

Reduce your hiring costs.

SANS finds and screens top talent and provides
training and certifications in a cost-efficient
way that reduces training costs and improves
your return on investment for/in recruiting

and hiring.
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THE CURRICULUM

Course 1:

Course 2:

Course 3 - Optional electives, including:

ImmersionAcademy VetSuccess
for Women

Immersion Academy

How
It Works

SANS Immersion Academy offers employers

an opportunity to sponsor seats in an Academy
or create an Academy specifically for their
organization’s hiring needs. Please contact us
for information about this program.

SANS Provides:
« Screening and qualifying of applicants

- Training, certifications, and career placement
support for students

« Off-ramp options for non-accepted
applicants interested in cybersecurity careers

« Mentorship and program management

Employer Provides:

« Assistance with admissions interviews

- Employment opportunities for students
- Funding for the program

Web: www.sans.org/cybertalent/immersion-academy
Email: immersionacademy@sans.org
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