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Getting It Right the First Time

Avoidinghe Costs of a Bad Cybersecurity
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Security Awareness Summit
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Increasing Demand

for Talent

U
3X Faster Growth
Job postings for cybersecurity openings have grown three times as fast as
openings for IT jobs overall
Increase in Number of Cybersecurity Positions
over last 5 years
+137% Finance +121% Health Care  +89% Retail

348,975 Job Vacancies

Cybersecurity jobs went unfilled in 2016 \
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More Time Needed
to Find Talent

9-12 Months

Average time required to hire a senior
InfoSec executive

8% Longer Than
Any Other IT Job

Cybersecurity job postings took 8% longer
to fill than IT job postings overall
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Harder ToFind S kil

Talent

52% More Likely to Upto3:1
Require Certification Certification Gap

35% of cybersecurity positions Morg 'Fhan 7 J(,)b pgstmgs
. . requiring certification for
call for certification versus

i ification
only 23% of IT jobs. every certi
g i J holder, overall

84% Require at Least a Bachelor’s Degree

83% require at least 3 years of experience, with an average of 5.4 years.
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to Hire alent,

9% Salary Premium

Cybersecurity postings advertise a 9% salary
premium over IT jobs

Higher Average Salary Levels
$77,810 System Administrator

5901120 InfoSec Analyst
$204,000 ciso




A 82% oforganizations w/
SHORTAGH cybersecurity
skills

A 71% say talent deficit
HURTINGrganization

A 25%BLAMEshortage directly
for data loss and reputational
damage




Great Vulnerability

1. Growing threats (e.g. actors,
sophistication)
+
2. The shortage of skilled talent
and awareness

Urgent need for
Innovative
programs




